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MEMORANDUM FOR CG, U.S. Army Human Resources Command (AHRC-RPM/BG 
McManus), 1600 Spearhead Division Avenue, Fort Knox, KY  40122 
 
SUBJECT:  Efficient Management of Active Guard Reserve (AGR) Recruiters 
 
 
1.  References. 
 
 a.  Army Regulation (AR) 135-18 (The Active Guard Reserve Program). 
 
 b.  AR 601-1 (Assignment of Personnel to Army Recruiting Activities). 
 
2.  U.S. Army Recruiting Command is the primary source of Army Reserve accessions.  Army 
Reserve AGR Recruiters perform a unique mission that, at its core, is a relationship-based 
endeavor.  The Integrated Personnel Pay System - Army (IPPS-A) marketplace assists in 
managing the talent of the AGR Recruiter force while providing a mechanism for increased 
stability to maximize effectiveness. 
 
3.  Under the IPPS-A marketplace business rules and upon notification of movement, Recruiters 
conducting initial accession operations may request to remain in their duty location (if otherwise 
eligible) unless the unit identifies the position for backfill, or a career progressive assignment 
(e.g. operational/institutional/special assignments, promotion, etc.) requires movement.  
 
4.  This memorandum remains in effect until superseded, rescinded, withdrawn, or incorporated 
into the AGR Manning Guidance. 
 
5.  For additional information, contact Mr. Daniel McTigue, Chief, Human Resources Division, 
OCAR G-1, at (703) 806-7465 or daniel.c.mctigue.civ@army.mil. 
 
 
 
 
 ROBERT D. HARTER 
 Lieutenant General, U.S. Army 
 Chief of Army Reserve 
 
CF: 
HQDA DCS, G-1 
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